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Anti-Bullying Policy

Headteacher:  Mrs. C. Garbutt
Part of the Bishop Wilkinson Catholic Education Trust

This Policy was ratified by Our Lady Queen of Peace Governing Body in:
Signed by the Headteacher: Mrs C. Garbutt
Signed by the Chair of Governors: Mrs K Bramley

Date of next review:
This policy will be reviewed in September 2026 or sooner if deemed necessary.  All staff and governors will be consulted as to its effectiveness as part of the review process.

Requests for copies - If a signed paper copy of this policy is requested, the school office will provide this free of charge.




Aims and Expectations
At Our Lady Queen of Peace, we believe that each person is unique and created to flourish in God’s image. We recognise the differing personalities and diversity that make up our school community and are determined to ensure that we meet the educational, personal, social and spiritual needs of all our children.  It is our aim that every member of the school community feels valued and respected, and that each person is treated fairly.  We are a caring, Christian community whose values are built on mutual trust and respect for all.  Our school anti-bullying policy is therefore designed to support the way in which all members of the school can live and work together and aims to provide an environment where: 
· Everyone feels happy, safe and secure;
· Good relationships are promoted, so that people can work together with the common purpose of helping everyone to learn;
· Everyone can work together in an effective and considerate manner;
· There is a calm and purposeful atmosphere to support learning;
· Increased independence, self-motivation and self-discipline are encouraged so that each child learns to accept responsibility for their own behaviour;
· Success, inclusion and self-worth are valued;
· Pupils become positive, responsible and increasingly independent members of the school community.
We treat all children fairly and apply this anti-bullying policy in a consistent manner.

WHAT IS BULLYING? 
Bullying is the repetitive and sustained intentional harming of one person or group by another person or group, where the relationship involves an imbalance of power. Bullying is, therefore deliberately hurtful; repeated over a period of time; and difficult to defend against. 
S.T.O.P. – Several Times On Purpose
We define bullying as physical or verbally aggressive behaviour that occurs ‘Several Times on Purpose’. The school uses this definition to help children understand the seriousness of bullying compared to other unacceptable behaviours and provides the ‘STOP’ acronym that also leads to children knowing they should ‘Start Telling Other People’.


S.T.O.P. – Start Telling Other People
Bullying is not:  It is important to understand that the term bullying is therefore not appropriate when describing one off incidents, an odd occasion falling out with friends, name calling, arguments or when the occasional ‘joke’ is played on someone.  Children do fall out or say things because they are upset.  When occasional problems of this kind arise it is not classed as bullying, although we will help our pupil’s learn how to deal with this kind of behaviour appropriately in accordance with our Behaviour Policy. 
At Our Lady Queen of Peace we respect every child’s need for, and rights to, an environment where safety, security, praise, recognition and opportunity for taking responsibility are available.
Bullying can be based on any of the following things: 
• Race 
• Sexual orientation 
• Special educational needs (SEN) or disability 
• Culture or class 
• Gender identity (transphobic) 
• Gender (sexist abuse) 
• Appearance or health conditions 
• Religion or belief 
• Related to home or other personal circumstances 
• Related to being a member of an identified vulnerable group 

The nature of bullying can be: 
• Physical - hitting, kicking, pushing or inappropriate/unwanted physical contact) 
• Verbal - name calling, ridicule, threatening comments 
• Indirect – segregation/excluding someone, spreading rumours, taking/damaging possessions 
• Visual/written - graffiti, threatening gestures, wearing racist insignia 
• Online - threatening, offensive, upsetting and inappropriate messages, videos, photos or images by phone, text, email, instant messenger, through gaming, websites, social media sites and apps.  
Bullying can also take place through third person involvement i.e., another person being encouraged to take part in any of the behaviours above.

CHILD ON CHILD ABUSE 
Child-on-child abuse is a serious form of bullying (abuse) between children of a similar age and as such has wider safeguarding implications. Please refer to our KCSIE Safeguarding Policy if you suspect or are made aware of a child-on-child abuse incident.

SIGNS OF BULLYING 
The following signs are possible indicators that a child is being bullied, however, these signs may also indicate a range of other forms of abuse: 
• Withdrawn or distressed behaviour 
• Fear or refusal of going to school or complaining of illness 
• Decline in academic progress or attainment 
• Nightmares or cry themselves to sleep 
• Bed wetting 
• Damaged or missing possessions 
• Refusal to say what is wrong 
• Mood swings or temper tantrums 
• Uncharacteristic disobedience and aggression 

RESPONDING TO BULLYING 
Bullying can happen to anyone and anyone can be a bully: 
• Some children know that they are bullying and they mean to bully, i.e. there is intent 
• Some children bully others without realising how their actions impact others 
• Some children may not be aware that they are being bullied: they may be too young or have a certain level of special educational needs 
• Children from troubled home environments, or children who are responding to emotional or mental health issues may trigger unkind behaviour to others, or be susceptible to fall victim 
Therefore, all incidents of bullying will be different and will vary in severity so how we respond must be decided on a case-by-case basis. In all cases, this response will be proportionate, considered and supportive for all individuals involved. 
Staff will: 
· Record all serious behaviour investigations and incidents on Arbor. 
· Periodically check Arbor behaviour incidents to see if there are patterns of behaviour that may be regarded as bullying. 
· Investigate allegations by leading a restorative conversation with individuals involved
· Ensure that incidents of bullying are not missed - The Senior Leadership Team are responsible for co-ordinating the recording system, liaising with class teachers and other staff.   
· Analyse incidents i.e., numbers of incidents, numbers of children involved, analysis of sanctions etc.  This will help staff to measure the success of our policies of poor or challenging behaviour
· Report a concern of child-on-child abuse in accordance with our KCSIE Safeguarding Policy
· Support and encourage children during a period of reconciliation so any injustice can be rectified.
· Periodically ‘check in’ with children they have supported to ensure that child feels happy and secure at school.

Children will: 
· Be firm and clear – look the bully in the eye and tell them to stop!
·  Immediately find an adult and tell them what happened, when, who, where and how often – ‘Start Telling Other People’.
· Be supported by an adult in school on how to rebuild relationships with the bully, if they would like to do this.
· Support their peers by reporting any suspected bullying as ‘bystanders’.
· Be helped to realise that bullying will not be tolerated, that it must stop immediately and that there can be no re-occurrence.
· Be helped to reflect upon their actions and to empathise with how the bullied child may feel.
· Be supported to modify their behaviour – this may be through a report card, structured lunchtimes/breaktimes including pastoral support and involvement of parents to reinforce the unacceptable nature of bullying.

Parents will: 
· Be encouraged to report concerns to the class teacher by telephoning, e-mailing or writing in to the school office.
· Update the class teacher about improvements or if the bullying continues.
· Support the school in its reinforcement of the unacceptable nature of bullying.
· Will always be considered, but the school will stress that wherever possible reconciliation will be considered in order to provide a clear resolution for all concerned while not condoning the bullying.

PREVENTING BULLYING 
Although everyone in school has an active role in tackling bullying, a named team has been organised to collaborate and monitor anti-bullying progress within the setting:
Mrs Garbutt – Headteacher
Mrs Lamond – Deputy Headteacher
Mrs Fish – Class Teacher/SENDCo/SLT
Wellbeing Ambassador pupil team

· A robust Positive Behaviour Policy, upheld by all, which promotes a culture of mutual respect, consideration and care for others 
· Actively create “safe spaces” for vulnerable children and young people 
· Wellbeing zones 
· Wellbeing Ambassadors 
· Use a variety of techniques to resolve the issues between those who bully, and those who have been bullied: 
· Restorative conversations 
· Consider a range of opportunities and approaches for addressing bullying throughout the curriculum and other activities 
· Class and corridor displays 
· Themed assemblies 
· Anti-bullying week 
· School council 
· Offer a supportive response to individuals affected
· [bookmark: _Hlk214459724]External agency involvement such as CAMHS
· Counselling via The Road Centre or Clennell Education Solutions
 
LINKS WITH OTHER POLICIES AND SCHOOL PRACTICES 
• Positive Behaviour Policy 
• Complaints Procedure 
• KCSIE Safeguarding Policy 
• Acceptable Use Policies (AUPs) and e-Safety (Online Safety) 
• Curriculum policies, including Relationship and Sex Education Policy, PSHE, computing 

LINKS TO LEGISLATION 
· Keeping Children Safe in Education 2025
· The Equality Act 2010
· The Children Act 2004
· Online Safety Act 2023
· The Computer Misuse Act 1990

RESPONSIBILITIES 
• All staff, including: governors, senior leadership, teaching and non-teaching staff, to support, uphold and implement this policy accordingly 
• Parents/carers to support their children and work in partnership with the school 
• Pupils to abide by the policy 
• The head teacher to communicate this policy to the school community, to ensure that disciplinary measures are applied fairly, consistently and reasonably, and that a member of the senior leadership team has been identified to take overall responsibility 
• The head teacher to communicate incidents to the governing body via the termly report 
• The governors to evaluate the effectiveness of the policy based on the termly report 
• If improvements are required the policy and anti-bullying strategies will be reviewed and amended 

MONITORING AND EVALUATION 
The Senior Leadership Team and phase leaders will monitor behaviour using a variety of methods: 
• Learner behaviour during learning walks, lessons and around school 
• Consistent application of the policy by all adults in school will be monitored 
• Incidents which escalate to involve the Senior Leadership Team will be reported to the Governing Body through the Head Teacher’s termly report 
• Any issues identified will be incorporated into the school’s action planning and policy amendments 
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